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PREAMBLE

This Agreement is entered into by the Village of Norridge, a body politic. by its duly co
Village Board of Trustees, hereinafter referred to as the "Employer", and the Metropolitan Ali
Police, representing Norridge Chapter No. 249, hereinafter referred to as the "Chapter” or “Union".

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Metropolitan Alliance of Police representing the emplovees in a2
bargaining units, and to make clear the basic terms upon which such relationship depends.

In consideration of mutual promises, covenants and agreements contained herein, the parties
hereto, by their duly authorized representatives and/or agents, do mutually covenant a:zc agree
follows

ARTICLE I: RECOGNITION

Section 1.1: Unit Description
The Employer hereby recognizes the Metropolitan Alliance of Police 2s the sole and exclusive
collective bargaining representative for the purpose of collective bargaining on matters releting to
wages, hours, and other terms and conditions of employment of all employees in the bar rgaining unit
follows:

1

)
o

All fulltime peace officers below the rank of Commander:
EXCLUDED from the above unit: All parttime employees, including parttime Auxiliary, Chi
Police, Deputy Chief of Police, Commanders, and all supervisory, confidential, and mana _en'a,
employees as defined by the Illinois Public Labor Relations Act as amended, and 21l other .
the Village of Norridge, also excluding any patrol officer or sergeant assigned to administra:
which may conflict with the duties of a member of the Chapter, and only while they are in such
assignment.

Section 1.2: Supervisors

Supervisors may continue to perform bargaining unit work, which is incidental to thair | jobs.
They may also perform bargaining unit work in emergency situations and where such work is -
to train bargaining unit employees. Such work by supervisors shall not cause any layoffs or 2
of the normal overtime hours worked by bargaining unit employees.

Section 1.3: ShortTerm/PartTime Emplovees
The Employer may continue to utilize the services of shortterm and parttime em pli} yees
(including parttlme Auxiliary) to perform bargaining unit work in a»cordanf‘e Whn :3 st i

ARTICLE Hi: UNION DUES DEDUCTION

r
z
-~
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Section 2.1: Dues Deduction

During the term of this Agreement, the Employer wiil deduct from each employee's
the appropriate Metropolitan Alliance of Police dues for each employee in the bargaining unit
filed with the Employer a written authorization form. The Employer shall remit such deduct
monthly to the Metropolitan Alliance of Police at the address designated by the Metropolitan Alliance of
Police.

The Metropolitan Alliance of Police may change the fixed uniform doliar amount cnce
during the life of this Agreement by giving the Employer at least thirty (30} days’ notice of anv
in the amount of the uniform dues to be deducted.

If the employee has no earnings or insufficient earnings to cover the amount of the dues
deduction, the Metropolitan Alliance of Police shall be responsible for the collection of said e
dues. The Metropolitan Alliance of Police agrees to refund to the employees any amounts paid
Metropolitan Alliance of Police in error on account of this dues deduction provision.

Section 2.2: Indemnification

The Parties agree that the Metropolitan Alliance of Police agrees to indemnify and hold harm}
the Employer, its respective elected representatives, officers, administrators, agents, and emplovess 1
and against any and all claims, demands, actions, complaints, suits, or other forms of lability {mos
or otherwise) that arises out of or by reason of any action taken or not taken by the Employer or th:
Union for the purpose of complying with the provisions of Article II, or in reliance on any writen
deduction authorization furnished under this Article, provided that the Employer does not in
prosecute such action.

sSEE OF
FLIZET OF

ARTICLE HI: UNION RIGHTS

Section 3.1: Union Activity During Working Hours

Employees shall, with permission of the Employer, after giving appropriate notice ¢ thei
supervisor, be allowed reasonable time off with pay during working hours to attend grievance hearings.
labor/management meetings, if established by this contract, or meetings called or agreed o by the
Employer, if such employees are entitled or required to attend such meetings by virtue of being
Metropolitan Alliance of Police representatives, witnesses during grievance procedure hearings, o
grievants, and if such attendance does not substantially interfere with the Employer's operations. Such
meetings shall be held during work time which does not unreasonably interfere with employment unls
such scheduling cannot be accomplished. Such permission shall not be unreasonably denied.

Section 3.2: Access To Worksites By Union Representatives

reasonable access to the premises of the Employer upon prior notice to the Employer, so long as su
does not unreasonably interfere with the Employer's operations.

Section 3.3: Bulletin Boards

i
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The Employer shall make available space on bulletin boards for the posting of official
Metropolitan Alliance of Pelice notices of a non-political, non-inflammatory nature. The Mewropolitan
Alliance of Police shall limit the posting of notices to such bulletin boards.

Section 3.4: Attendance At Union Meeting

Subject to the need for orderly scheduling and emergencies, the Employer agrees thas ¢
officials of the Metropolitan Alliance of Police shall be permitted reasonable time off, with loss o
or to take accrued time off with pay (not sick leave) to attend general, board or special meesi Ing
Metropohtan Alliance of Police, provided that at least three (3) calendar days’ notice of such o
shall be given in writing to the Employer, and provided further that the names of the official
officers shall be cemﬁed in writing to the Employer and that such requested time off does not
unreasonably interfere with the operational needs of the Employer. The Employer shall not
unreasonably deny such time off.

Section 3.5: Delegates
Any employee(s) chosen as delegate(s) to a Metropolitan Alliance of Police State o

Conference will, upon written application approved by the Metropolitan Alliznce of Police znd
submitted to the Employer with at least 14 days notice, be given a leave of absence withous ;, Y
period of the time required to attend such Convention or Conference. This period of time i
exceed one (1) week per year. (Employees may use available paid leaves of absence.)

Ui
(1

Section 3.6: Union Negotiation Team

Members designated as being on the Chapter Team who are scheduled to work o
which negotiations will occur, shall for the purpose of attendmg scheduled negotiation
from their regular duties without loss of pay, up to a maximum of one (1) employee. E
Chapter Team member is in regular dayoff status on the day of negotiations, he will not
to attend the session.

Section 3.7: Chapter Officers

Authorized representatives of the Chapter shall be permitted to visii the Department duri ng
working hours to talk with officers of the local Chapter and/or representatives of the E Employer
concerning matters covered by this Agreement. It is understood that this is to be with the EXPress

approval of the Chief of Police and exercised at his sole discretion and shall not be unreasonablv
withheld.

ARTICLE IV: MANAGEMENT RIGHTS

Section 4.1: Management Rights
Subject to the provisions of this Agreement the management of the oper ations of the E:

the determination of its policies, budget, and operations, the manner of exercise of its statuto
and the direction of its work force, including: the right to hire, promote, transfer, allocate, 2

direct employees; to establish the number and classification of positions; to discipline, suspen
and discharge for just cause (except for probationary employees who can be disciplined, SL:;}@ "u'd-i or
discharged without just cause); to relieve employees from duty because of lack of work or for 7y
legitimate reasons; to make and enforce reasonable rules of conduct and reguiations; to determi
departments, divisions, and sections and work to be performed by employees thersin; io det

e
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quality; to determine the number of hours of work and shifts per work week; t¢ establish and ¢k
work schedules and assignments, the right to introduce new methods of operations, to elimina
relocate, transfer, or subcontract work and to maintain efficiency in the department is vested exclusively
n the Employer provided the exercise of such rights by management does not conflict with the
provisions of this Agreement.

Section 4.2: Reservation

It is understood and agreed that any of the rights, powers, or authority the Employer had prior to
the signing of this Agreement are retained by the said Employer except those specifically zbridzed
granted, or modified by this Agreement, including but not exclusive of those powers and respens;

maintained by the Police and Fire Commission.

ARTICLE V: NO STRIKE

Section 5.1: No Strike Commitment

Neither the Metropolitan Alliance of Police nor any employee will call, initiate, authorize.
participate in, sanction, encourage, or ratify any work stoppage, slow down, or the conceried
interference with the full, faithful and proper performance of the duties of emplovment with th2
Employer during the term of this Agreement.

Section 5.2: No Lockout
During the term of this Agreement, the Employer shall not instigate a lockout over 2 dispuse witl
the Metropolitan Alliance of Police so long as there is not a breach of Section 5.1 zabove.

Section 5.3: Resumption of Operations

In the event of action prohibited by Section 1 above, the Metropolitan Alliance of Polics shall
immediately disavow such action and request the employees to return to work, and shail use its best
efforts to achieve a prompt resumption of normal operations. The Metropolitan Alliance of Pc
including its officials and agents, shall not be liable for any damages, direct or indirect, upon com
with the requirements of this Section.

Section 5.4: Union Liability

Upen the failure of the Metropolitan Alliance of Police to comply with the provisic:
2 above, any agent or official of the Metropolitan Alliance of Police who is an employee coverad by
Agreement may be subject to the provisions of Section 5 below.

Section 5.5: Discipline of Strikers

Any employee who violates the provisions of Section 1 of this Article shall be subject
immediate discharge. Any action taken by the Employer against any employee who participat
action prohibited by Section 1 above shall not be considered as 2 violation of this Agreement and
not be subject to the provisions of the grievance procedure, except that the issue of whether an
in fact participated in 2 prohibited action shall be subject to the grievance and arbitration proced

Section 5.6: Judicial Restraint
Nothing contained herein shall preclude either party from obtaining judicial restraint and
damages in the event the Union violates this Article.
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ARTICLE VI: DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 6.1: Definition of a Grievance

A grievance is defined as any meritorious dispute between the Employer and the Chapter or any
employee regarding the application, meaning or interpretation of this Agreement Provided. &
the conduct or actions of a member of the bargaining unit shall not be the subject of a grievance by
another member of the bargaining unit or the Chapter. This grievance procedure is subject 1o ax
not conflict with any provisions of the Illinois Public Labor Relations Act.

Section 6.2: Representation

Grievances may be processed by the Chapter, an employee or on behaif of an empicyes
behalf of a group of employees. Either party may have the grievant or one grievant representing |
grievants present at any step of the grievance procedure, and the employee s entitled to Chapter
representation at each and every step of the grievance procedure upon his request.

A single grievance may be filed on behalf of two or more employees if similar circumsiances.
facts or issues are raised. The remedies sought should likewise be similar.

Section 6.3: Subject Matter

Only one subject matter shall be covered in any one grievance. Grievance(s) may cover more
than one area of concern if the grievance(s) arise out of the same incident, set of facts o1 circurnsiancss.
A grievance shall contain a statement of the grievant's position, the Article, and Section of the
Agreement allegedly violated, the date of the alleged violation, the relief sought, znd the signature ¢
grieving employee(s) or Chapter Representative and the date.

Section 6.4: Time Limitations
Grievances may be withdrawn at any step of the grievance procedure without preceden:.
Grievances not appealed within the designated time limits will be treated 2s withdrawn orievarccs

S8

The Employer's failure to respond within the time limits shall not find in favor of the erievant
but shall automatically advance the grievance to the next step, except Step 3. Time limits m
extended by mutual agreement.

Section 6.5: Grievance Processing

No employee or Chapter representative shall leave his work assigniment {6 investigat
process grievances without first securing permission of his supervisor. In the event of 2 eri
employee shall always perform his assigned work task first and grieve his complaint later, unless the
employee reasonably believes that the assignment endangers his safety. Grievance shall not be
mvestigated during working hours if they unreascnably interfere with the Employer's operaticns.

Jand

Section 6.6: Grievance Meetings

A maximum of two (2) employees (the grievant and/or Chapter Representative) per w
shall be excused from work with pay to participate in a Step 1 or Step 2 grievance meeting
employee(s) shall only be excused for the amount of time reasonably required to present

Y]
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The employee(s) shall not be paid for any time during which a grievance meeting oc
employee's work shift.

Section 6.7: Steps in Procedure
Disputes arising under this Agreement shall be resolved as follows:

Step 1. The Chapter or grievant shall prepare a written grievance on a forn: mumaiiy
and presented to the Chief of Police or his/her designee no later than ten (10) calendar days
date of the event giving rise to the grievance or from the date the grievant should have reasona®
become aware therefrom. Within five (5) calendar days after the grievance has been submitied, the
Chief of Police or his/her designee shall meet with the grievant and the Chapter Represe"mwc'
discuss the grievance and make a good faith attempt to resolve the grievance. The Chief of
his/her designee shall respond in writing to the grievant and Chapter Representative within :*ﬁ = 15}
calendar days following the meeting. Settlements or withdrawals at this step may not constinut
precedent in the handling of other grievances.

Step 2. If the grievance is not settled at Step 1 the grievance may be referred in wri iing, wi
fifteen (15) calendar days after the decision of the Chief of Police or his/her designee, the Ci hapi
appeal said decision to the Village Board of Trustees Police Committee. The Village Board of T
Police Committee shall, within twenty (20) calendar days after the grievance has been filed. maeet with
the Chapter Representative and the grievant to discuss the grievance. The Committee shall rescond in
writing to the grievant and Chapter Representative within fifteen (15) calendar days following the
meeting.

Step 3. If the dispute is not settled at Step 2, the Chapter or the Grievant may subm
to arbxtratzon within ﬁfteen (15) calendar days after the Vlllave Board of Tmsﬂeeq Pm ice C smm

written decision. Within five (5) calendar days after the matter has been submirced to arbjzrati-f
representative of the Employer and the Union shall attempt to mutually agree on an arbitrazor.
parties are unable to agree on an arbitrator, the parties shall request the Federal Mediation znd
Conciliation Service to submit a list of seven (7) arbitrators. Either party shall have the right 1o rej
entire list of arbitrators. The arbitrator shall be selected from the list of seven (7) by alternate sz
commencing with the party seeking the arbitration. The person whose name remains on the list sh
the arbitrator. The arbitrator shall be notified of his selection by a joint letter from the E Employ
Union. Such letter shall request the arbitrator to set a time and a place for the hearing subacc’: 0
availability of the Employer and the Union representatives and shall be notified of the issue wh
mutually agreed by the parties. All hearings shall be held in the Village of Norridge, Iilinois,
otherwise agreed to.

Both parties agree to make a good faith attempt to arrive at a joint statement of facts and issues 10 be
submitted to the arbitrator.

The Employer or the Union shall have the right to request the arbitrator to require the preserce o
witnesses and/or documents. Each party shall bear the expense of its own wimesses.
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Once a determination is made that the matter is arbitrable or if such preliminary determination cannot he
reasonably made, the arbitrator shall then proceed to determine the merits of the dispute,

The expenses and fees of arbitration and the cost of the hearing room shall be shared equally by the
parties. Costs of arbitration shall include the arbitrator's fees, room cost and transcription ¢os

.
ik LOaLe.

Nothing in this Article shall preclude the parties from agreeing to use the expedited arbitration
procedures.

The decision and award of the arbitrator shall be made within fortyfive (45) days following the hearing
and shall be FINAL AND BINDING on the Employer, the Union and the employee or employve
involved. The arbitrator shall have no power to amend, modify, nullify, ignore, add to or subtract Frorm
the provisions of the Agreement.

ARTICLE VIl: HOURS OF WORK/OVERTIME

Section 7.1: Work Schedules

{a) The Work Week:
Officers assigned to patrol shall work a rotating 4/2 work scheduie consi i
working four (4) consecutive eight and one-half (8 ) hour work days followed by rw

(2) consecutive days off of work and then repeating that cycle. The rot
schedule shall consist of three shifts working a consecutive seven (7) da

beginning with the first shift 10:00 p-m. to 6:30 am., Sunday night. These of
working the “4/2" work schedule are working 2068 hours annually, which is twel
hours short of the normal 2080 hour work year. Those officers shall be responsib
“pay back” the Village for those twelve (12} hours in the following manner: {li o
may attend department approved training or (2} officers shall utilize their acer
benefit time; in either case the twelve (12) hour payback shall be completed n¢

March 15%of each year of this Agreement. For all other employees covered b
of this Agreement, the normal regular work week shall consist of a consecy
(7) day period beginning with the first shift 8:00 a.m. to 4-00 p-m. Monday
Their work schedule shall consist of working five (5) consecutive eight (81 h
days followed by two (2) consecutive days off of work. The Police Chief or ?
may schedule these other employees such as, but not limited to, Detectives
alternate start and end times to meet the needs of the department. Said alternaie si:
end times shall not be made in an arbitrary or capricious manner. The parties ma;
this Section from time to time as they mutually agree, with all such modificatic:
in writing.

{b) Meal and Break Periods: .
Bargaining unit employees shall receive two (2) paid fifteen minute {15) breaks durin
the work schedule and a thirty (30) minute paid meal break.

(c) Shift Selection / Assignment:

The Employer shall grant shift assignments pursuant to seniority, within rank However
the following factors may be considered in making shift assignmenis:
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1. Legitimate operational concerns of management and efficiency in operations.
including, but not limited to, specialty training & emergency situations.

For purposes of this Section, “seniority” shall mean time of service since the affected officer’
date of hire, not time of service within the specialty assignment.

L]

Shift selection and the year’s schedule shall be posted and given to patrol sergeants on or before
April 17 of each calendar year and selected vacations shail be posted on or before June *

each calendar year. If the schedules are not disseminated to patrol sergeants for vacation
selection by April 1%, due dates for selection of vacation or cash-in options will be
every day of delay in posting and distribution of the schedule. If the schedules
to patrol sergeants prior to April 1%, due dates for selection of vacation or ca
moved one day earlier for each day that the dissemination is prior to April 1.

’

(d) Minimum Manpower Levels shail be set by the Chief from time to time to reflect

available manpower and need. Where possible, the Employer shall atterpt to maintzin
the following minimum manpower levels:

Day Shift 4 officers
Afternoon Shift 6 officers
Midnight Shift 4 officers

Section 7.2: Overtime Calculation
Employees shall be paid overtime at the rate of 1.5 times their regular hourly wage rate for 21
authorized/approved time actually worked, pursuant to the following:

any time actually worked in excess of forty (40) hours which may occur within 2 work
week and shall be paid in fifteen (15) minute increments, wherein if an employee work
fifteen (15) minutes over his/her regularly scheduled shift, they shall be paid the simc
their appropriate rate of pay pursuant to this Section.

For the purposes of calculating overtime, "hours worked" shall consist only of those hours
actually worked by the employee, as well as the following forms of paid leaves of zbsence: vacation:
periods, holidays and other paid leaves of absences. However, sick leave periods shall not be cons
as "time worked" for the purposes of calculating overtime.

The Chief of Police or his/her designee maintains the right to mandate overtime work and ¢
assign such work and employees covered by the terms of this Agreement shall not have the right 1
refuse to work such mandatory overtime assignments. The Chief or his/her designee shall tzke

reasonable steps to obtain volunteers for overtime assignments when practical under the circumstances.

Overtime may be paid in compensatory time at the rate of one and onehalf (1 1/2) hours for ach
authorized overtime hour worked, pursuant to Section 7.5 “Compensatory Time in Lieu of Overtime” of
this Article.

Section 7.3: Required Overtime (Within Rank Oniy)
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The Chief of Police or his designee shall have the right to require overtime work and emmioy
may not refuse overtime assignments.

Before assigning employees to overtime work, all overtime shall first be offerad within rank
only, to all full-time members of the bargaining unit within the appropriate rank, on a rotat

basis. For example: the most senior off-duty and available employee will be offered the over
assignment on a rotating basis first; the second most senior off-duty and available employes w
offered the overtime assignment on a rotating basis second:; and so on. In the event 1 &
employee voluntarily accepts the overtime work, the least senior off-duty znd available employ
(inverse seniority on a rotating basis) will be assigned the overtime work. Furthermore, oves
assignments shall be within rank only.

h)

Notwithstanding the above, the Village reserves the right to assign overtime og the basis of
qualifications and expertise when such is deemed necessary by the person responsible for making he

i 132

overtime assignments, and is also necessary to accomplish the mission of the Department,

Section 7.4: Shift Exchanges

Shift exchanges shall be permitted by the Employer. The Chief of Police or his/her desi:
shall maintain sole right and authority to approve or disapprove shift exchanges pursuant to the
practice and procedure. However, shift exchanges shall not directly result in overtime payment
employee(s) involved therein unless the employee(s) work in excess of their exchanged shifi scheculed
hours (ie: excess of 8.5 consecutive hours), wherein they shall be eligible for overtime for 211 hours
actually worked in excess of their scheduled duty shift. Furthermore, such shift exchanges shall be
allowed within rank only.

Section 7.5: Compensatory Time In Lieu of Overtime Payments
Employees covered by the terms of this Agreement may, in lieu of payment for overtims i

actually worked as described within this Article, choose to receive overtime compensation in
"Compensatory Time", which may be accrued subject to the following provisions:

(a) The maximum amount of Compensatory Time an employee may accumulate shaji be
three hundred (300) hours; except that, upon approval of the President and Villags Board,
and upon notice to the Chief of Police, an officer may accumulate an additiona} thiry
two (32) hours which is to be used only for educational and/or exigent circumsi

(b) Employees may carry accumulated compensatory time over from calendar vear ¢
calendar year, however, any time in excess of the g
to the employee at the end of each fiscal year.

(c) Use of compensatory time off shall be granted, at such times and in such tims blocks, as
is mutually agreed to by the employee and the Chief or his/her designee. It shall be »
permussible reason to deny compensatory tume off if it would require the ;
overtime to maintain manning levels deemed appropriate by the Chief or hi
designee. Permission to use such compensatory time off shall not be unreas
denied, if operational needs and requirements of the Police Department would
adversely affected. Compensatory time off once approved, cannot be withdras

(d) Upon separation for any reason compensatory time earned but unused shai}
affected officer at his/her then current regular hourly rate of pay at the time

by
(VS ]
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Section 7.6: No Pyramiding
Overtime compensation shall not be paid more than once for the same hours under any pravision
of this Agreement.

Section 7.7: Court Time

Effective following execution of this Agreement, employees covered by the terms of this
Agreement shall be compensated at their appropriate rate of pay for actual court time worked ot
their regularly scheduled workday, under the following terms and conditions:

(a) two (2) hour minimum for court attendance in person or via virtual platform
(b) any time thereafter shall be paid at the employee's appropriate rate of pay in fifteen (15}
minute increments.

However, if such court time is an extension of the employees normal work shift, they shal] e
pursuant to the overtime provisions contained herein.

At the employee’s discretion, court time may be compensated for as part of their semi-raontaly
pay or as accrued compensatory time.

Officers shall be subject to discipline for missing court except for rezsonabie cause.

Section 7.8: Callback

A "callback" is defined as an official assignment of work which does not continuousiy
follow an employee's regularly scheduled workday. "Callbacks" shall be compensated for at
employee's regular rate of pay for all hours actually worked on "callback”, with a minimum o
hours, and shall be subject to the overtime compensation provisions contzined within this A

k

Section 7.9: Training Overtime

In the event an employee is assigned to training in lieu of a regularly assigned work
employee shall be entitled to put in for overtime for all hours in excess of eight and one-half
training hours excluding any time given for breaks and lunch. This shall apply only to employess
covered by this agreement who are working a rotating 4/2 schedule. Other employees covered &
agreement, including but not limited to Detectives and School Resource Officers, shall be entitled :
in for overtime for all hours in excess of eight (8) training hours excluding any time given for breaie
lunch.

ARTICLE Vili: SENIORITY

Section 8.1: Definition of Seniority

As used herein, the term "seniority" shall refer to and be defined as the continuous lengt!
service within the Village of Norridge Police Department. For those accepting promotions into ¢
bargaining unit command positions, the terms and conditions of this Labor Agresment do not ap
However, where such a non-bargaining unit command officer retums to his/her prior barg
rank, all time served in said command position shall be recognized in determining their “s
the provisions of this Agreement. Therefore, such employee's original date of hire within

L/

e
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Norridge Police Department shall be recognized in determining their benefits and other guanficerions
under this Labor Agreement.

Section 8.2: Probation Period
An employee is a "probationary employee" for his first eighteen (18) months of employmen:.

No matter concerning the discipline, layoff or termination of 2 probationary employee shall be subj:

the grievance and arbitration procedures. A probationary employee shall have no seniority, excep!
otherwise provided in this Agreement, until he has completed his probationary period, whersin
acquire seniority from his initial date of hire.

Section 8.3: Seniority List
The Employer and the Chapter have agreed upon the initial seniority list setting forth the nrese
seniority dates for all employees covered by this Agreement and same shall become effective on or 25
the date of execution of this Agreement. Such list shall finally resolve all questions of seniority
affecting employees covered under this Agreement or employed at the time the Agreement becoines
effective. For those employees hired on the same date, seniority shall be ranked based upon the !
test scores. Disputes as to seniority listing shall be resolved through the grievance procedur:

Section 8.4: Termination of Seniority
An employee's seniority shall be broken when he:

(a) quits; or

(b) is discharged for just cause; or

(c) is laid off pursuant to the provisions of the applicable agreement for a period of
twentyfour (24) months; or

(d)  accepts gainful employment while on an approved leave of absence from the Polics
Department; or

(e) is absent for three (3) consecutive scheduled work days without proper notitication or
authorization except with reasonable cause; or

(f) fails to return to work at the conclusion of an approved leave of absence for 2 period of
three (3) consecutive days except with reasonable cause.

Section 8.5: Seniority While On Leave

Employees shall not continue to accrue seniority credit for all time spent on authorized
leave of absence. Vacations, sick leave, holidays and other similar benefits will noi be 2armsad v
unpaid leave of absence.

ARTICLE IX: LAYOFF

Section 9.1: Layoff
In the event the Employer determines a layoff is necessary within the Police Deparument.
employee(s) shall be laid off within each particular job classification within said department, in the
inverse order of their seniority unless compliance with State or Federal law requires otherwise, s
as the qualifications, skills and abilities of the employees to perform the work is relatively equ
Employer agrees to inform the Chapter and affected employee(s) in writing not less than thirty {
prior to such layoffs. Such notice shall include the name(s) of all affected employees. Tempor

-
Lh
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parttime and probationary employees shall be laid off first, then fulltime employees, in inverse ord
which they were hired, so long as their skills, qualifications and ability to perform work is re
equal,

3
gl

Section 9.2: Recall

Employees shall be recalled from layoff within each particular job classification in inverse srder
in which they were laid off, so long as the employee retains the qualifications, skills znd abiliti
necessary to perform the work. No new employees shall be hired until 2li employees on layoff i
particular job classification desiring to return to work shall have been given the opportunity o re
work, so long as the qualifications, skills and abilities of the employees to perform the work is
equal. Recall rights under this provision shall terminate twelve {12) months afier layof?,

In the event of recall, eligible employees shall receive notice of recall by certified mail. I
responsibility of all employees eligible for recall to notify the Employer of their current address.
receipt of the notice of recall, employees shall have five (5) calendar days to notify the Employ
their acceptance of the recall. The employee(s) shall have five (5) calendar days thereafter o
duty.

ARTICLE X: HOLIDAYS

Section 10.1: Paid Holidays
Except in cases of emergency, all regular fulltime employees (including probationary smployess)
covered by the terms of this Agreement shall have the following ten (10} holidays:

New Year's Day

President’s Day

Easter

Memoria] Day (as observed)
Independence Day

Labor Day

Veteran's Day

Thanksgiving Day
Christmas Eve

Christmas Day

Section 10.2: Holiday Pay

The above Holidays shall be awarded to the employees as "personal time", pursuan: to D
practice and procedure of the Employer. Employees covered by this agreement shall receive =
hours of personal time as holiday pay for the above listed bolidays (Section 10.1 herein). How
employee uses his/her above total Holiday periods and resigns his’her employment, the Employer
be eligible to a pro-rated reimbursement of the number of days for which acrual Holidays did not y=t
oceur, through payroll withholding.
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The employee shall receive payment for any unused “holiday/personal time” under this Aricle
le

which remain of record at the end of each fiscal year (April 30%), which shall be payable during the firer
payroll period in May, at the appropriate rate of pay within which it was sarned.

=

Section 10.3: Compensation For Holiday(s) Worked

(a)

(b)

Regular shift work. If over four (4) hours of an employee’s reguiarly scheduled shif is
during the holiday, then Employees who work on that shift on an established
(inclusive of those who either volunteer or who are mandated to work on such B
will be paid at time and a half (1.5) for each hour worked on the Heliday,

Work outside regular shift. An officer working a shift on 2 holiday ousside their regulariy

scheduled shift during a Holiday is entitled to double (2.0) time for such time actually
worked. If employees work overtime before or after a regularly scheduled shift on an
established Holiday, they will be paid double (2.0) time for overtime worked on such
established Holiday.

Section 10.4: Seniority Requests for Time Off

The parties agree to a “thi 30) day rule” in which officers who have requested nimes off, which
P gr 1 A

includes holiday, compensatory time and any requested paid time off, but excludes vacaticn
not be bumped by more senior officers within thirty (30) days of the time off date which was P
More than thirty (30) days prior to the date requested, seniority bumping shell be aliowed, As z-

example if January 31" is a date allowed for time off, there shall be no bumping by senior officers
between January 2" and January 31.

ARTICLE Xi: VACATIONS

Section 11.1: Vacation Leave

All regular, fulltime employees shall eamn vacation time from the date they are hired as
employees of the Village. Employees on leave of absence or layoff shall not accrue vacation time.
Eligible employees shall earn vacation time in accordance with the following schedule:

(2)

Length of Vacation:

From Date of Hire 4 hours credit per month prior to the fiscal year (Maex :
shall not exceed forty (40) hours. This credited time shall be made availah! £
of that year (the first May 1st of employment).

Completion of one (1) year from May 1¢ forty (40) hours

Completion of two (2) years from May 1% eighty (80) hours

Completion of five (5) years from May 1¢ one hundred twenty (120) hours

Completion of ten (10) years from May 1+ one hundred sixty (160} hours)

.
~J
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Completion of fifteen (15) years - an additional eight {8) hours for each yeer from
hire over fifteen (15) to 2 maximum of two hundred (200) hours after twenty {20)

of service. These additional vacation hours will apply on the date of hire and 1
during that fiscal year.

Completion of twenty (20) years two hundred (200) hours from May lst

NOTE: For purposes of provisions contained within this Article, a "week"” shall consiss
of forty (40) hours.

(b)  Scheduling of Vacation: All vacations must be arranged and approved in advan
Chief of Police or his/her designee. Said approval shall not be unreasonably wit
All vacation time due each officer shall be applied for before May 20th and shall
selected/approved on a seniority basis: (1) shift; (2) rank; (3) seniority within rank.

No vacation choices shall be accepted after May 31st,

Vacation schedules may be adjusted by the Employer to accommodate seasonzl operaticns,
significant revisions in organization, work assignments or the use of personnel in particular ranks.
Conflicts in scheduling will be resolved in favor of the most senior employee. The Chief of Polics or
his/her designee maintains the right to approve or otherwise alter any vacation schedule for eme
purposes. No employee shall be entitled to priority in selecting his/her annual vacation leave for more
than two (2) weeks annually.

Employees are strongly encouraged that vacation days be taken and in any event cannot be
carried over beyond the fiscal year following that in which the vacation days are eamned. Therefore, all
vacation leave must be used before April 30th. However, employees may, at their selection, cash-i
to two (2) weeks of accrued vacation time which shall be payable to them during the firsi payroll
in December, however, they must cash-in within the present one (1) week minimum increment.
to be eligible for this cash-in, the employee must serve notice to the Employer by May 31% of e
when they are submitting their annual vacation requests.

All vacation leave shall be used by the week only except for those officers accruin
one hundred sixty (160) hours of vacation time per year. Vacation accrual in excess of one |
sixty (160) hours may be taken by the week or by the day.

i}

No employee is eligible for vacation benefits under this Article if they quit or resign witho
giving the Chief of Police or his/her designee at least two (2) weeks notice in writing of their intention ic
quit or resign.

Section 11.2: Vacation Pay

All vacation leave will be paid for at the employee's appropriate rate of pay and on th i
eight and one-half (8.5) hours per day for employees working a 4/2 schedule and eight (8) hours for
other employees covered by this agreement.

)

o

ARTICLE Xil: SICK LEAVE
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Section 12.1: Allowance

It is the policy of the Village of Norridge to provide protection for its fulltime emplo
loss of income because of illness. All eligible fulltime employees are encouraged 10 save as my .
leave as possible to meet serious illness situations. Sick leave is not intended for a oneday vacation nor
to be used to extend vacation periods or holidays.

Section 12.2: Accumulation

Sick leave will be granted to eligible fulltime employees under the terms o
based upon their rate of pay at the specific time of sick leave acerual and under the foll
conditions:

{a) Such employees shall be entitled to ninety-six (96) hours of sick leave annualiv =
at eight (8) hours per month during the fiscal year.

(b) Sick Leave accrued pursuant to the terms of this Article shall be cumulative and 2
carried over to the next subsequent fiscal year, up to the following maximum
accumulation schedule of limitations: six hundred seventy-two (672} hours of sic

{c) Upon termination of employment or retirement, the employee shall be entitled 1o
"buyback" of all accrued unused sick days eamned under this program, not 1o excead ¢
above maximum accumulation schedule stated in subparagraph (b}, at the raiz
the time of the accrual of the sick leave. However, an employee terminated for
shall not be eligible of any payments under this subsection. A retiring emplovee
be allowed to use sick time to extend the period they can remain on payroll starus
not on active duty.

{d) Employees shall be entitled to receive pay for sick leave for 2 period of three successive
regularly scheduled duty days without submitting a physician's certificate att
illness, but such certificate may be submitted before sick leave pay can be claimed
any period in excess of three (3) successive regularly scheduled duty days.

€} The Chief of Police or his/her designee shall fumnish the Village Clerk annuaiiy 2 i
all employees with a designation of unused sick leave days for the precedin
the foregoing report shall be filed during April of each year and covering 1

m

UQ

oy
=

Section 12.3: Procedures

No employee will be permitted to take a leave if it has not yet been earned. Sick leave sh
paid at the employee's appropriate rate of pay at the time the person calls in sick and an equal
day(s) shall be deducted from their sick leave bank, with the most recent being deducted. (i=:
day in first sick day out) This deduction shall apply to the sick leave accumulation bani.

Sick leave may be utilized by employees when they are sufficiently iil so that good juder
would determine it best not to report to work or in the event of injury and for routine medical an
appointments. All foreseeable leave for such purposes shall require a specific prior approval of the
Chief of Police or his/her designee; and, in the event of sick leave for any purpose, the Chier of Police
his/her designee may require the certificate of a physician giving information as to the circumstance
involved.
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Employees who are unable to return to work upon expiration of sick leave benefits and 211 other
authorized benefit time must request a leave of absence without pay. Nonpaid sick ieave ¢
discretionary to the Chief of Police or his/her designee and shall not be subject to the grievance
procedures stated herein. Failure to apply for a leave of absence for extended illness upon expiration of
all such benefits will result in termination of the employee, pursuant to appropriate action before 1l
Norridge Board of Fire and Police Commission. Employees who have used all of their sick ¢
requested and received a leave of absence will not be allowed to return fo work withous 2 doc
and permission from the Chief or his designee.

o

The Chief of Police or his/her designee may require a physician's statement of verification of
absence of shorter periods of time. The Chief or Police or his/her designee may also requi e
employee to be examined by a physician of his choice and at the expense of the Employer upon
reasonable cause.

The Chief of Police or his/her designee may direct an employee who appears il 1o leav
protect the health of other employees. Compliance with such an order will not be charged 1o sicl
for the first day.

The Chief of Police or his/her designee shall maintain a record of sick leave accrual, sick
taken, and the balance of sick leave allowance available for the individual employees.

Section 12.4: Perfect Attendance Incentives

(a) Employees shall be allowed to receive a fifty percent (50%) buyback of 2] unused
accrued sick leave during the fiscal year up to 2 maximum of forty-cight (48) hours. The
remaining unused accrued sick leave during the fiscal vear, up to a maximum of
forty-eight (48) hours, shall be applied towards their "sick leave bank" until i
reaches the above maximum limitation provisions. Once an empioyee has
reached six hundred seventy-two (672} hours in his/her bank, they shall be
eligible for full buyback of all unused accrued sick leave in excess of same.
based on their appropriate rate of pay at the time of accrual.

All payments made pursuant to this subsection shall be made in Mayv of the
following fiscal year. Such payments shall be based on the employee's
appropriate rate of pay for the period within which the days were accrued.

Employees terminated for cause shall not be eligible for such excess pavments
as provided within this subsection.

(b} Employees shall earn four hours at their regular rate of pay for each month of p
attendance. Perfect attendance shall mean days worked, vacation days, holiday
compensatory time (given in lieu of overtime), and incentive time (awarded for 3
attendance) and no others.

The employee may use such incentive leave days for their perfect attendance for
purpose subject to at least ten (10) calendar days advance notice and the approval by
Chief of Police or his/her designee.
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The maximum accumulation under this provision shall be forty-eight (48) incentive lezve
hours annually and shall be forfeited by the employee if unused, Employees ter :
for cause shall not be eligible for such incentive leave days cutstanding at the i
their termination for cause.

{c) The taking of a sick day, any form of disciplinary leave, administrative sability
leave or any other form of leave shall be counted against the determinazion of perfec:
attendance.

ARTICLE XIll: WAGES AND COMPENSATION

Section 13.1: Wages

Upon the adoption of this Agreement, all employees covered its terms and conditio
time, shall be subject to the wage provisions as set forth in Appendix "A" zttached hereto a:
integral part hereof. All wages shall be paid by direct deposit and each Employee shall inform the
Village as to the deposit instructions for the payment.
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In addition, each officer in the bargaining unit as of the date of this Award (December
shall receive a one-time, lump sum bonus in the gross amount of Seven Hundred Fifty Dollars
{3750.00), which said amount shall be paid to each eligible officer within 30 days of execution of th
2020-2024 collective bargaining agreement. Said bonus shall not be added 1 base pay.

R
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Section 13.2: Clothing Allowance

Employees covered by the terms of this Agreement, shall be issued an annual clothing aliowance
of six hundred and seventy five dollars (3675.00). Such allowance shali be paid in two (2) equal
installments each payable no later than May 15" and November 15% of each year. Furthermore, such
payments shall be considered part of the employee's wages and shall be reported as such on the
employee's W-2 form. However, the above installments shall not have taxes deducted from thewm.
Provided, however, no payments shall be made within one hundred eighty (180) days of an En giovee's
separation from service.

Section 13.3: Specialty Pay

Specialists positions are not to be construed as "rank" but rather are job assignments which
involve additional duties and responsibilities over and above those for police officers generally and ¢
which an employee receives compensation in addition to the salary attached to his "rank”. Itis
understood that generally, these positions are assigned on a monthly basis, by the Chief of Palics
may eliminate/assign them at his discretion.

The compensation for specialist positions shall be in accordance with the following schedule:

Detective $1,200.00 annually; payable semi-monthly installments of $39.0¢
Evidence Technician $1,200.00 annually; payable semi-monthly installments of §
Juvenile Officer $1,200.00 annually; payable semi-monthly installmenis of §5¢

Field Training Officer one (1) hour overtime for each day spent training;
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Canine (K-9) Officer ****NOTE

(****NOTE: An employee serving as a "K-9" handler shall be subject to ths folio:
for the routine care, maintenance and feeding of the dog: Said officer shall be
compensated for a regular work day but assigned to duty for one (1) hour less, wid
remaining hour (1) being devoted for care, training and other duties related 1o 1
they shall be subject to their appropriate overtime rate of pay for all hours acn
worked in excess of their regularly scheduled work day. Overtime assignit :
approved by the Chief of Police or his/her designee prior to being worked. “K-&7
assignment shall continue to be at the discretion of the Chief of Police and it i
understood that the provisions contained herein shall cease to apply on the las of the
month in which the officer is transferred out of the function.)

Section 13.4: Replacement of Equipment

The Employer agrees to repair or replace as necessary an officer's eye glasses. contae
and prescription sunglasses, or other authorized duty equipment, if such are demaged or broker
the exercise of the employee's duties as a police officer exerting physical force or being attacked by
another person. Such an incident shall be immediately documented with the employee's immediats
Supervisor.

Section 13.5: Retirement Notification

Any provision to the contrary notwithstanding, employees covered by this Agreement
be eligible for any accrued benefits of record unless they serve notice of their intens to retire at
ninety (90) days prior to the effective date of such retirement. However, this provision is wai
a personal medical condition of the officer or 2 member of the officer's immediate family.

ARTICLE XIV: INSURANCE

Section 14.1: Health/Dental Benefits
The Employer shall provide group health/dental insurance benefits to all current ful
employees, with such benefits to be provided under the same terms and conditions and in
amounts as applicable to all Village employees. The coverage for existing Employess
substantially be similar to those outlined in Exhibit “B” attached hereto. Employees coversd
terms and conditions of this Agreement shall be responsible for the following contributions towerds
the total premium costs, through semi-monthly payroll deductions:

Prior to 5/1/2023 and
5/1/2023 Thereafter
PPO 15% 16%
HMOC Tier 1 11% 12%
HMO Tier 2 13% 14%

As of the effective date of this Agreement, eligible Employees will be able to opt for any of th
available in the Village’s group coverage, and enroll during eligible enroliment periods.

In addition, for the medical insurance only (excluding dental), the Village shall reimburse ai! eligible

[N
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Employees covered by this agreement for out of pocket medical expenses of up to $1,000 (for singls
coverage), $1,500 (for Employee and spouse or Employee and children coverage) or $2,000.00 (for
family coverage) in each year of this Agreement. Provided, however, that no reimbursemen: shall
given for any explanation of benefits submitted over one year after issuance.

While the Employer maintains the right to change carriers and implement cost con 3
measures, such insurance benefits shall remain substantially the same or better. However, the partie
further agree to bargain solely over the economic impact upon appropriate notice by th
the event there are any insurance cost increases experienced by the Employer. The S
June 25, 2014 shall terminate on May 1, 2022, including any further payroll deductions for
taxes and the 8.5 hour leave time benefit, and commencing May 1, 2022, the Village shall ¢
be responsible for any ACA taxes. In the event the Employer does make a change and
Union, then the Union shall request to impact bargain pursuant to this Section withir, |
calendar days of such notice. Provided, however, in the event that the total premivm increas
more than 15% in any premium year, the Village shall have the right to revise coverages s¢ thai
increase is equal to or less than 15% for that premium year.

el
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Section 14.2: Terms of Policies To Govern

The extent of coverage under the insurance policies or programs referred te in this As 1
be resolved in accordance with the terms and conditions in said pelicies, rules and guidelines (including
provisions governing selfinsurance) and shall not be subject to the grievance procedures.

Section 14.3: Retirement Coverage

Employees shall be eligible for and may elect continued health insurance CoVeTage in any
offered by the village at their retirement, at twenty-five percent (25%) “single" coverage cost paid by the
retired employee and the remaining seventy-five percent (75%) “single" coverage cost pzid by the
Employer, until they reach the age for Medicare eligibility, so long as the following requirements are
met:

(1) The retired employee has at least twenty (20) years of seniority with the Poiizs
Department; and

(2} The retired employee is at least fifty (50) years of age; and

3) The retired employee requests retiree eligibility within 30 days of retirement.

Upon reaching Medicare eligibility, the parties shall adhere to the provisions of the I
Pension Code (215 ILCS 5/367j) as hereinafter amended and/or repealed. It order o receivs
benefits hereunder, any Employee or dependent reaching Medicare eligibility must elect ic 5

primarily by Medicare.

ot

The retired employee, ¢ligible under this Section, shall be respounsibie for the full cost 4i
between the above single coverage cost and dependency coverage costs should they elect to maintein
dependency coverage. If the post retirement health insurance benefits are improved during su
negotiations such improvements shall be made available to retired employees who retired after ¢
effective date of this Labor Agreement.

Section 14.4: Immunization and Inoculation

[
(22
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The Employer agrees to pay all expenses for inoculation or immunization shots &
and for members of the employee's immediate family when such becomes necessary as a resuk
employee's exposure to contagious diseases where said officer has been exposad to said dice:
line of duty.

Section 14.5: Insurance Advisory Committee

The Employer agrees to meet with an employee insurance advisory committee, composed of
various members of each of the departments and the authorized representative of the Village Be
Trustees. The purpose of such meetings shall be to discuss insurance programs/options that
cost containment. This committee will be empowered to research available hospitalization, d
optical and other relevant plans provided by the Employer, comparing their costs and benefits,
chaired by the Village Board’s authorized representative. This advisory committee shall recomme
the Village possible implementation of any such alternative plans and cost contzinment measures,
Village Board of Trustees shall maintain final authority and sole discretion o approve/disapprove such
recommendations, which have been approved by the insurance advisory committee.

ARTICLE XV: LEAVES OF ABSENCE

Section 15.1: Leaves Without Pay

Leaves of Absence without pay may be granted to any employee covered by the terms of thi
Agreement regardless of rank. The leave shall be from the position and rank that he holds 2t ¢
the leave is granted. Such leave may be granted whether the officer has or has not compieted hi
probationary period.

All leaves of absence, except for requested military and government service, shall be for
year or less, with the privilege of requesting a new leave at the expiration of the first, Leaves
shall be granted by the Chief of Police and shall be discretionary. An officer on leave of absenc
accepts a position other than that for which the leave is granted, without prior written approval o
Chief of Police, shall be deemed to have resigned. An officer who fails to return to his position
foliowing the granted leave or fails to request and be granted a new leave of absence on or befors the
expiration date of his first leave shall also be deemed to have resigned without prior notice thereof

Section 15.2: ShortTerm Military Leave

Any bargaining unit member who is a member of any branch of the U.S. Military, includis
U.S. Coast Guard, shall be permitted leave with pay during any call to serve up 1o two {2} weeks ;
calendar year. In order to receive his/her normal rate of pay for such time spent on military leave, the
Employer shall require that the employee sign over his/her military pay to the Village. Any such
employee who is required to serve for a period of time less than one (1) week shall be permitied 1o
adjust his/her work schedule to accommodate the necessary military leave, without loss of bensfirs.

Section 15.3: Jury Duty Leave

Employees covered herein called to court or Jury duty will be granted 2 special leav
with pay. Employees shall be paid the difference between salary for time lost and jury fes
{(excluding travel fees and personal expenses), whenever the salary lost exceeds the sum of it
received for normally scheduled calendar days.

o
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Jury duty pay allowances are subject to the following guidelines to aid in equitable
administration for such allowance:

(a) Employee summoned for jury duty should notify and submit the notice to his sunsrior as
soon as possible.

(b) When the jury is not meeting, the employee will be required to report to work. Lik
the employee may be required to report to work before and/or after the daily jury
time and circumstances warrant.

{(c) Upon completion of the tour of jury duty, the employee will obtain and submit 1o his/her
supervisor documentation of the period of time so served and jury fees obtain:

Section 15.4: Bereavement Leave
In the event of death in an employee's immediate family, the employee shall be granted = lezve
of absence with pay and benefits for a period of three (3) calendar work days. In cases of ilin

The immediate family is defined as follows:

Immediate Family Threeday Leave

Father Brother
Mother Stepbrother
MotherinLaw Sister
FatherinLaw Stepsister
Husband Son

Wife Daughter
Stepson Soninlaw
Stepdaughter Daughterinlaw
Grandparents Grandchildren

Section 15.5: Maternity/Paternity Leave

A leave of absence shall be granted if requested, under the Family Medical Leave
for maternity/paternity upon request. Such request shall be presented in writing 1o the off
immediate supervisor, setting forth a date each leave is to begin, as soon as that date can b
by the officer and the officer's/spouse’s physician. The terms 2nd conditions of the leave shail t
required by the FMLA. Upon receiving the physician's report, and upon request of the emplos
Chief of Police or his/her designee, may transfer an officer to a suitable position to eliminat

injury to the fetus and officer if such a position is available at that time and the officer has th
required of the position.—
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Section 15.6: Prohibition Against Misuse of Leaves

During any leaves granted pursuant to the terms of this Agreement, regardless of being
without pay, an employee may not be gainfully employed or independently selfemployed witl
approval by the Employer. Violation of the provisions contained within this Agreement
employee to appropriate discipline.
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Section 15.7: In Line Of Duty Injury

An officer who sustains injuries or illness arising out of and in the course of their employment,
shall be covered by the provisions of the "Public Employee Disability Act" (5 ILCS 345/1 ¢ seq.} and
will not experience any loss of benefits contained within this Agreement.

An employee experiencing an “on the job injury” shall be immediately subject to drug/
testing, paid for by the Employer, while the employee remains on duty. For purposes of this -
an “on the job injury” shall include only those injuries sustained and the injury occurred while
performing duties related to driving a police vehicle.
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Section 15.8: Educational Leave/Re-Imbursement

Employees covered by the terms of this Agreement may be granted, upon prior written regusst
and approval by the Chief of Police or his/her designee, a leave of absence without pay, nott
period of one (1) calendar year.

Any officer covered by the terms of this Agreement, who enrolls in an accredited course of
continued education that specifically relates to the field of law enforcement, shall have their tuitior, 7o
such educational course(s) reimbursed in the following manner:

Grade A: 100% tuition reimbursement
Grade B; 75% tuition reimbursement
Grade C: 50% tuition reimbursement

Grade D or lower: 0%

All above reimbursements shall be issued after satisfactory completion of the course(s). The Par
agree that the total reimbursement for all Employees shall not exceed the sum of eight thousand d
($8,000.00) in any year. Once that sum has been reimbursed, no further reirbursements shall be
for any schooling in that year.

The Employer shall deduct and be entitled to reimbursement from any such employes, for any

and all such costs paid to the employee, upon their resignation from employment, pursuant o
following schedule:

100% reimbursement if resigning within one (1) year of completing such program end/or

]

courses;
50% reimbursement if resigning within two (2) years;
25% reimbursement if resigning within three (3) years.

The Employer is authorized herein to withhold any amounts appropriaie pursuant to this Sectiop fom
the employee's final paycheck.

Section 15.9: Reimbursement of Training Costs

In the event a newly hired employee separates his/her employment with the Village of Norrides
Police Department within two years of completing his/her Basic Training at the police academy. the;
that employee will reimburse the Village of Norridge for the costs of Basic Training.

[\
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If any officer is entitled to training expenses, he or she shall be paid onlv:

1. When the request for reimbursement is submitted within thirty (30} days of the training or
within ninety (90) days of the beginning of the training, whichever is sooner; and

2. Reimbursement for travel shall be computed from and back to the Norridge Polics Starion
the training. Provided, however, there shall be no reimbursement for trave! fron: the waini:
to the employee’s home or vice versa. The request shall include a computer calcularion of
distance; and

3. Reimbursement for food shall be per diem and based upon state rates; and

4. All requests must include receipts for all expenses other than mileage or food in order 1¢ be
reimbursed.

Section 15.10: Family Medical Leave Act (FMLA)

The Village shall provide full benefits under the Federal Family Medical Leave Act, 2
and may adopt such policies and procedures as may be necessary to be in full compliance wis
Grievances may be brought for violation of this section up to, but not including, binding arkiirati

Section 15.11: Americans With Disabilities Act (ADA)

It is agreed that the Village has the right to take any action necessary to be in compliance wiith
the requirements of the Americans with Disabilities Act. Grievances may be brought for viclation
this section up to, but not including, binding arbitration.

Nothing herein is intended to preclude the Union from grieving or arbitrating any Viila
in its view, violates the agreement and is unnecessary in order to comply with such Act.

ge =

ARTICLE XVI: GENERAL PROVISIONS

Section 16.1: Work Rules

The Employer may adopt, reasonably change or modify work rules and regulations Whenever
the Employer changes work rules and regulations or issues new work rules and regulations, the Chapter
Representative shall be given five (5) calendar days prior notice, absent SIMEIgency circumsiances,
before the effective date of such and shall be afforded an opportunity to meet and discuss suct
with the Employer. Such changes shall automatically take effect without further notice upor, ex;
of the above five (5) working day period.

Section 16.2: Killed in the Line of Duty Benefit

The Employer agrees to pay ten thousand dollars (810,000.00) to the immediate fari
police officer who is killed in the line of duty. This one-time payment is an expression of finan
support to the family to offset funeral and burial expenses of the employee. The parties agre
Chapter does not waive its or any individual officer's rights to any additional survivor benefits
be provided by statute.

Section 16.3: Outside Employment
No employee covered herein shall engage in any additional employment curside that of thei
regular employment with the Village of Norridge. Any employee who desires 1o obtain secondary
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employment shall submit such request to the Chief of Police or his/her designee, who may granw/deny
such request and such request shall not be unreasonably denied. Such secondary employment shali
exceed twenty (20) hours per work week. Any requesting employee must furnish proof of insura
coverage for such secondary employment or alternatively execute a waiver holding the Vill:
for any injury sustained during such secondary employment or a result thereof. No benefits
under the terms of this Agreement shall be issued to such employee due t0 an injury or illne
while performing such secondary employment.

Section 16.4: Residency

4

The Employer shall not impose a residency requirement as a condition of employment for
employees covered by the terms of this Agreement.

Section 16.5: Duty Assignment
A sergeant or corporal shall perform specialty duties when they are primary Field Supervisors in
charge of a shift if they are receiving specialty pay pursuant to Section 13.3 of this Agreement.

Section 16.6: Drug and Alcohol Testing

The parties agree that any member of this Union will be required to submit to drug 2
testing to the extent and at the same level that all Village employees are required to submi
after they are involved in accidents involving a Village vehicle, their own vehicle or any 1
they are on duty.

& al
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ARTICLE XVII: EMPLOYEE BILL OF RIGHTS

Section 17.1: Discipline

If the investigation or interrogation of a law enforcement officer resuits in the recommendation
of some action, such as transfer, suspension, dismissal, loss of pay, reassignment, or similar action
which would be considered a punitive measure, then, before taking such action, the Emplovyer sha
follow the procedures set forth in 50 ILCS 725/1 et seq. Upon request, the employee shall have ¢
to union representation at interrogations or interviews conducted pursuant to this Secdon. The iz
enforcement officer may be relieved of duty and shall receive all ordinary pay and benefits 25 }
would have if he/she were not charged.

e

Section 17.2: Wages and Benefits During Investigation of Formal Charges

be entitled to their wages and other economic benefits provided for in this Agreement until st
the officer is dismissed or otherwise suspended as a form of disciplinary action. Nothing

Section 17.3: Suspension and Termination

The parties agree that the Chief of Police (or the Chief’s designee shall have the right to
an officer for up to thirty (30) days or dismiss a non-probationary bargaining unit employee for i
cause, without filing charges with the Village Board of Fire and Police Commissioners. The de.

)
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the Police Chief or the Chief’s designee with respect to the suspension or dismissal action shall be
deemed final, subject only to the review of said decision through the grievance and arbitraticn
procedure, provided a grievance is filed in writing within five (5) calendar days after such disciglin
imposed. The sole recourse for appealing any such decision by the Chief of Police shall be for he
employee to file a grievance as described herein.

If the employee or the Chapter elects to file a grievance as to his or her suspension cr dis
the grievance shall be processed in accordance with Article VI of this Agreement, except that i
filed at Step 3 of the procedure by the employee or the Chapter. In accordance with Section 2
VL, only the Union may take a grievance to arbitration. If the grievance proceeds to arbitration an:
arbitrator determines that the disciplinary action was not supported by just cause the arbitrator she
the authority to rescind or to modify the disciplinary action and order back pay, or a porticn th
relief shall be available from the Board of Fire and Police Commissioners with Tespect 1o any r
which is subject to the grievance and arbitration procedure set forth in Article § of the Agreem:

appeal of an arbitrator’s award shall be in accordance with the provisions of the Uniform Arhitration Acs
as provided by Section 8 of the IPLRA.

Pursuant to section 15 of the IPLRA and 65 ILCS 10-2.1-17, the foregoing provision with
respect to the appeal and review of suspension or discharge decisions shall be in licu of. and sheil
expressly supersede and preempt, any provisions that might otherwise be contained in the rules 2nd
regulations of the Village Board of Fire and Police commissioners. Any verbal warnings, writien
reprimands, written warnings or other discipline not involving an unpaid suspension, unpaid tire o5 or
dismissal shall not be subject to the grievance and arbitration procedure.

ARTICLE XVIiI: DRUG AND ALCOHOL TESTING

Section 18.1: Statement of Policy

It is the policy of the Village of Norridge that the public has the reasonable right to expect
persons employed by the Village to be free from the effects of drugs and alcohol. The V illage &
right to expect its employees to report to work fit and able for duty. The purposes of this policy

achieved in such manner as not to violate any established rights of the employees and the general public.

Section 18.2: Definitions
(a) Restricted Period: A "restricted period" means the following:

(1) any time the employee is entitled to compensation from the Empiloyer pursuant to
a provision of this Agreement, other than nonwork hours for which 2n empioyee
is entitled to compensation;
(2) any time the employee is present on the Employer premises, in vehicles owriad
and maintained by the Employer; or,
(3)  any time the employee is operating a vehicle or equipment owned or lsasad by the
Employer.
(b) "Drug": A "drug" is any nonprescribed controlled substance to which the employee is
not authorized to possess or consume by law.
{c) Positive Test Result: A "positive test result” means that a test performed: (i) on -
specimen provided by the employee measured an ethyl alcohol concentration in s
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specimen of .05% or more; (ii) if on more than one occasion a blood st
by the employee measured an ethyl alcohol concentration in such specimen o
.05%, and it can be determined from the test(s) performed on that specimen and
accordance with acceptable medical standards that the ethyl alcohol conceniration was
.05% or more during a restricted period; (iif) on a urine specimen provided by the
employee detected any amount of a drug.

{d) Reasonable Suspicion: "Reasonable Suspicion” shall be defined as 2n articu
in writing, based on specific facts and reasonable inferences drawn from iha it
an employee is under the influence of drugs or alcohol, or is using, in possession 3 oF
selling drugs or alcohol. Reasonable suspicion shall include whenever and offcer is
mvolved in a shooting as defined in P.A. 100-0389.

Section 18.3: Prohibitions
Employees shall be prohibited from:

{a) consuming or possessing drugs or alcohol (unless in accordance with duty

at any time during a restncted period, including when in the employee
while engaged in the Emplover's business;

(o)  illegally selling, purchasing or distributing any drug or alcohol during = restricted period,
unless in accordance with duty requirements;

{c) being under the influence of drugs or alcohol during a restricted period

(d) excessive use of legal drugs during a restricted period;

(e) failing to report to their supervisor any known adverse side effects of
medication or prescription drugs which they are taking.

Section 18.4: Testing Conditions

(a) The Employer shall have the right to require an employee to submit to drug or aicobo}

testing, pursuant to the terms of this Article, under the following conditions:

a. where "reasonable suspicion" exists that the employee is in violation of the bove
prohibitions stated in Section 18.3 the Chief or his designee must certify tha;
reasonable suspicion concerning the affected employee prior to any order 1o s
drug or alcohol testing authorized therein. The order shall be documented by = v
given to the Employee within 24 hours of its being transmitted to the Employes.

b. Upon the occurrence of an accident of any sort causing property damage whils 1
Employee is on duty; and

c. Any accident of any sort which causes personal injury to any person, whather o7 not
in the police vehicle occurring while the Employee is on duty.

d. Refusal to submit to such testing may subject the employee to disc
employee's taking of such test shall not constitute a waiver of any o
that the employee may have.

(b) Prior to release from the Field Training Program to duty status, 2 probationary emploves
may be required to supply blood or urine testing without the requirement of "reasornabls
suspicion".

(c) The Employer may require an employee to supply a blood or urine sample for
upon reinstatement to active status following any leave of absence in excess of
days without the requirement of "reasonable suspicton”.

L2
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The Employer may require an employee to supply a blood or urine sample for test
condition of the promotional process or for initial employment with the Emgplover,
without the requirement of "reasonabie suspicion”.

Section 18.5: Testing Procedures

In conducting the testing authorized by this Agreement, the Employer shali:

(@)

_——
Q.
Nt

Use only a clinical laboratory or hospital facility that is licensed pursuant 1o th
Clinical Laboratory Act that has or is capable of being accredited by the Nationa
Institute of Drug Abuse (NIDA);

Insure to the best of the Employer's knowledge and belief that the laboratory or facility
selected conforms to all NIDA standards:

Establish a "chain of custody" procedure for both the sample collection and testing
will insure the integrity of the identity of each sample and test result {no employs:
covered by this Agreement shall be permitted at any time to become 2 part of such 'chain
of custody™);

Provide each employee tested with a copy of all information and reports received in
connection with the testing and the resuls;

Insure that no employee is the subject of any adverse employment action except
€mergency temporary reassignment or relief from duty with pay during the pendency of
any testing procedure. Any such emergency reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result reported to the Emmlover

Furthermore, to the best of the Employer's knowledge and belief, the clinical laboratory or hosyital
facility conducting the tests shall be responsible for:

(2)

(b)

{c)

(d)

{c)

s}
D

Coliecting a sufficient sample of the same bodily fluid or material from a:
allow for initial screening, a confirmatory test and z sufficient amount to b
reserved for later testing if requested by the employee.

Collect samples in such a manner as to preserve the individual employee's right t¢
privacy, insure a high degree of security for the sample and its freedom from aduh
Employees shall not be witnessed by anyone while submitting a sample, except ir:
circumstances where the laboratory or facility does not have a "ciean room” for
submitting samples or where there is reasonable belief that the employee has atempted
compromise the accuracy of the testing procedure.

Confirm any sample that tests positive in the initial screening for drugs or aicoho! by
testing the second portion of the same sample by gas chromatography mass specirornemry
(GCMS) or an equivalent or better scientifically accurate and accepted methed 1
provides quantitative data about the detected drug or drug metabolites.

Provide the employee tested with an opportunity to have the additional sample tesied by 2
clinical laboratory or hospital facility of the employee's own choosing, at the emploves’
own expense, provided the employee notifies the Employer within seventytwo {72) ho
of receiving the results of the tests.

Be required to report to the Employer that the blood or urine sample is positive onjy i
both the initial screening and confirmation test are posttive for a particular “drug”
parties agree that should any information concerning such testing or the resulis ther
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obtained by the Employer inconsistent with the understandings expressed herein (i
billings for testing that reveal the nature or number of test administered), ths E;
will not use such information in any manner or forum adverse to the employze's inter
63 With regard to alcohol testing, for the purpose of determining whether the empio-
under the influence of alcohol, test results showing an alcohol concentration of

more based upon the grams of alcohol per 100 milliliters of blood be considered ;

Section 18.6: Employee Right to Grieve

The Chapter and/or the employee, with or without the Chapter, shall have the right o filc 2
grievance concerning any testing permitted by this Agreement, contesting the basis for the order 1o
submit to the tests, the right to test, the administration of the tests, the significance and accuracy of the
tests, the consequences of the testing or results or any other alleged violation of this Agreement.
Provided, however, neither the Union or an employee shall have the right to grieve the acticns of

another member of the bargaining unit.

Section 18.7: Discipline

(a) Positive Test Results: Where the employee tests positive on both the initial 2
confirmatory tests for drugs or alcohol, the employee shall be subject to disci;
appropriate under the circumstances, pursuant to the provisions of this Agree:
However, when the employee is taking prescription medication in conformity with ik
lawful direction of the prescribing physician or a nonprescription medication in
conformity with the manufacturer's specified dosage and the employee has notified the
Employer of the use of the prescription or nonprescription medication before anv
laboratory test is performed on the requested urine and/or blood specimen, a pos
result consistent with the ingredients of such medication shall not constitite causs
discipline. (The Employer may require an employee to provide evidence that any
prescription medication has been lawfully prescribed by a physician for the employee,

(b) Refusal To Provide A Blood or Urine Specimen: An employee's refusal to provide &
urine and/or blood specimen for laboratory testing, when requested by the Emplove:
shall constitute cause for discharge of the employee. An employee's physical inab
provide a urine specimen shall not be considered to be z refusal to provide & spech
an employee is physically unable to provide a urine specimen when requested by ¢
Employer, the Employer may request a blood specimen for Jaboratory testing.

(c) Tampering With or Substitution Of A Specimen: Intentionally tampering with, causing
another person to tamper with, substituting for, or causing another person to s :
a urine and/or blood specimen, whether the employee's own specimen or another
employee's specimen, shall constitute cause for discharge of the employee who engages
in such activity.

(d) Felony Conviction: The conviction of an empioyee for any felony 2 legal elemen
which requires proof of the possession, sale, use or distribution of 2 drug shall constitute
cause for discharge, whether or not such felony occurred during a restricted period.

Section 18.8: Voluntary Request For Assistance

The employee shall not be subject to disciplinary action when voluntarily seeking treztment
counseling or other support for drug or alcohol related problems. However, the Employer shal
obligated to retain the employee on active status throughout the period of such rehabilitatior s
appropriately determined that the employee's current use of drug or alcohol prevents such emploves

(V5]
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from performing his/her duties or whose continuance on active status would constitute a dirac
property or safety of others. Such employee shall be afforded the opportunity 1o use accumulared pai
leave of absence periods or take an unpaid leave of absence, at the employee's option, pending
completion of such rehabilitative treatment. The foregoing shall not limit the Employer from imposing
appropriate disciplinary action if the employee subsequently fails to successfuily complete such
rehabilitative treatment.

ARTICLE IX: LABOR/MANAGEMENT MEETINGS

Section 19.1: Labor Management Meetings

The Chapter and Employer mutually agree that in the interest of efficient management znd
harmonious employee relations, it is desirable that meetings be held between Chapter represen
and representatives of the Employer. Such meetings may be requested by either party by placing
writing, not less than seven (7) days in advance, a request to the other for a "labor/management
conference" stating the specific items to be discussed. Such meetings shall be limited to:

(a) discussion on the implementation and general administration of the Agresment:
(b}  a sharing of general information of interest to the parties; and,
{c) work safety.

Section 19.2: Purpose

It is expressly understood and agreed that such meetings shall be exclusive of the grievancs
procedure and employees on duty at the time shall not experience a loss of pay for attending such
meetings. Grievances being processed under the grievance procedure shall not be considered 2:
“labor/management meetings", nor shall negotiations for the purpose of altering any or all of the terms
of this Agreement be carried on at such meetings.

Section 19.3: Disabling Defects

No employee shall be required to use any equipment that has been designated by both the
Chapter and the Employer as being defective because of disabling conditions unless the diszt
condition has been corrected.

When an assigned department vehicle is found to have a disabling defect or is in violation
law, the officer will notify his/her supervisor, complete required reports, and follow the supervisor
direction relative to requesting repair, replacement, or the continued operation of said vehicie.

The Employer shall take all reasonable steps to protect employees during working hours in the
performance of their duties.

ARTICLE XX: PERSONNEL FILES

Section 20.1: Personnel File Inspection

The Employer's central personnel files and disciplinary history relating to any officer con
the terms of this Agreement shall be open and available for inspection by the affected officer duri
regular daytime business hours, with advance notice to and approval by the Chief of Police or i
designee. The right of the officer or his/her designee to inspect their personnel file does not appiy o

L)
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(a) letters of reference for that officer;

(b} any portion of a test document, except that the officer may see 2 cumulative toa]
score for either a section of or the entire test document;

(c) materials used by the Employer for management planning, including but not limited wo
judgments, external peer review documents or recommendations concernin - futu
increases and other wage treatments, management bonus plans, promotions
assignments or other comments or ratings used for the employer's planning

(d)  information of a personal nature about a person other than the officer if disclosm:
information would constitute a clearly unwarranted invasion of the other DETSOn's
privacy;

{e) an Employer who does not maintain any personnel records;

& records relevant to any other pending claim between the Employer and the officer
may be discovered in a judicial proceeding;

(g) records relevant to any pending action involving the officer which is or may be subject 1o
consider action before the Village of Norridge Board of Fire and Police Com. ASSICTH:

(h) investigatory or security records maintained by the Employer to investigate crimins.
conduct by an officer or other activity by the officer which could reasonably be expected
to harm the Employer's property, operations or business or could by the employ
activity cause the Employer financial liability, unless and until the Emplover takes
adverse personnel action based on information in such records.

Section 20.2: Limitation

Any information of an adverse nature which may be contained in any unfounded or excnerar
matter, shall not be used against an officer in any future proceeding except if such is before the Villas
of Norridge Board of Fire and Police Commission.

&

€0

Section 20.3: Insertion of Adverse Material

If the Employer inserts any adverse material into the employee's personnel file, or oi
which may be used in a personnel matter, of any officer, then the officer shall be afforded s
to review and receive a copy of said material if such a request is made. Further, the affected

have the right to attach a written rebuttal to any such adverse material.

ARTICLE XXi: NONDISCRIMINATION

Section 21.1: Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all employ
develop and apply equal employment practices. Employees may process a grievance for viola
this section up to, but not including, binding arbitration.

Section 21.2: NonDiscrimination
The Employer shall not discriminate against employees, and employment related decision
be based on qualifications and predicted performance in a given position without regard 1o race. ool
sex, age, religion, disability, or national origin of the employee; nor activities on hehalf of the (1
or membership in the Chapter, or the exercise of constitutional rights. The Employer shall com
all applicable laws. Employees shall not be assigned or reassigned or have any of their dutes ¢

(%]
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for reasons prohibited by this section. Employees may process 2 grievance for violation of this section
up to, but not including, binding arbitration.

Section 21.3: Use of the Masculine Pronoun

The use of the masculine pronoun in this or any other document is undersicod to be for cierica)
convenience only, and it is further understood that the masculine pronoun includes the feminine pro
as well. It is understood by the Employer and the Chapter that unless otherwise stated in ar indivic:
Article or Section all parts of the Agreement apply equally to employees covered herein by the ¢
this Agreement. Such terms as officer, employee, etc. shall carry equal weight for the purps
Agreement and shall unless otherwise stated be understood to include all employees.

Section 21.4: Preclusion

Any employee covered by the terms of this Agreement shall be preciuded from bene
grievance procedures stated herein upon filing any form of complaint with any state or fede
for an alleged discriminatory act by the Employer. Furthermore, it is expressly understood betw
parties that such employee, using the grievance procedures stated herein for such redress of gries
shall be precluded from filing any such complaint with any state or federal agency upon exhaus
same pursuant to this Agreement and shall file such grievance no later than thirty (30) calender &
after the date of occurrence of the matter giving rise to the grievance.

ARTICLE XXil: SUBCONTRACTING

Section 22.1: General Policy

It is the general policy of the Employer to continue to utilize employees t0 perform work &
qualified to perform. However, the Employer reserves the rights to contract out any work it deexn
necessary in the interests of economy, improved work product, or emergency, so iong as pursuant
state statute. Such subcontracting shall not result in the reduction of bargaining unit emplovees &
hours of work.

ARTICLE XXIli: RESOLUTION OF IMPASSE

Section 23.1: Impasse Resolution

If any case of a dispute between the Employer and the Chapter the collective bargaining process
reaches an impasse with the result that said Employer and the Chapter are unable to effect 2 st 3
then the dispute or impasse shall be resolved according to the provisions of the Illinois Public Labos
Relations Act, as amended. (5 ILCS 315/14)

ARTICLE XXIV: COMPLETE AGREEMENT

Section 24.1: Complete Agreement

The parties acknowledge that during the negotiations which preceded this Agreement, 2ach |
the unlimited right and opportunity to make demands and proposals with respect to any subiect or ma

Eo 84
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not removed by law from the area of collective bargaining. The understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this Asreement.

=}

ARTICLE XXV: SAVINGS CLAUSE

Section 25.1: Savings Clause

If any provision of this Agreement or any application thereof should be rendered or deciarcd
uniawful, invalid or unenforceable by virtue of any Judicial action, or by any existing or subseguent}
enacted Federal or State legislation, or by Executive Order or other competent authority, the remai
provisions of this Agreement shall remain in full force and effect. In such event, upon the request
either party, the parties shall meet promptly and negotiate with respect o substitute provisions for those
provisions rendered or declared unlawful, invalid or unenforceable.

Section 25.2: Continuing Effect

Notwithstanding any provision of this Article of Agreement to the contrary, this
remain in full force and effect after any expiration date while negotiations or Resolution of |
Procedure are continuing for a new Agreement or part thereof between the parties.

ARTICLE XXVI: TERM

This Agreement shall be effective upon its execution by both parties and shall remai
and effect until April 30, 2024. Not earlier than ninety (90) days preceding expiration, sither party »
notify the other in writing of its desire to modify the terms of this Agreement.

L
h
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M iN 'WITNESS WHEREOF the parties hereto have aﬁxed their signatures this
of ‘

2022,

FOR THE EMPLOYER:
C__________—“

Damal Tannhauser, Pre51dent
Vi Ia e of Norridge

Gébriela Krasinski— \_
Village Clerk

Brcan Poee

Brian Goss/Chief of Police
Village of Norridge

Keith George, President /
Metro Alhance of Poi ce

_,/-«E/ //*"“- ~~~~~ :
Antho y/Beckman, President

Norridge Police Chapter No. 249
7{/;/0 //\ i

o

Matthew Goduto, Vice President
Norridge Police Chapter No. 249
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Appendix A

Wages
TIER 1
for purposes
EMPLOYEES HIRED PRIOR TO JUNE 1, 2015: g
NT = Effective plus $1k
5/1/2020  4/30/2021
0%
' 112,813.8 | 113,813.8
Sergeant 0 4]
105,738.3 | 106,728.3
Corporal 1 1
Patrol
| Officer 7 yrs + ) | 97,993.80 | 98,993.80
Eyrs /7 yrs 93,757.34 | 94,757.34
4 yrs/ 5 yrs 89,250.51 | 90,250.51
18 mos / 3 yrs 85,333.93 | 86,333.93 | :
12 mos / 18 mos ;] 70,950.18 | 71,950.18 | 7410869 |
| Start / 12 mos | 64,028.17 | 65,028.17 | 66,979.02 |
TIER 2
EMPLOYEES HIRED AFTER JUNE 1, 2015:
for purposes
of calculation
only
Effective plus $1k  Effective .. -
5/1/2020  4/30/2021 :5/1/2021
0% 1
Patroi
Officer Year 10 97,993.80 | 98,993.80
Year 9 | 94,219.57 | 9521957
Year 8 .64| 90,445.64 | 91,845.64
Year 7 37| 86,671.73 | 87,671.73
Year 6 9 | 82,897.79 | 83,897.79
Year 5 7.1 79,123.87 | 80,123.87
Year 4 - 75,345.94 7€,349.94
Year 3 | 71,576.02 | 72,576.02
18 mos / 24 mos 57,802.08 | 67,802.08 | 68,802.08
Start / 18 mos . 64,028.17 | 64,028.17 9,965
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l {Probationary)

Appendixz B

Health

PPO Plan - MPP73863
HSA High Deductible PPO - MPEQ1Z07

HMO Plan - MHHB166
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SIDE LETTER OF AGREEMENT
DRUG TESTING FOLLOWING OFFICER INVOLVED SHOOTINGS

The Village of Norridge (Village), the Metropolitan Alliance of Police Norridge Polic
249, referred to herein as the “Umon ) hereby agree to the following policy to be implemente
accordance with 50 ILCS 727/1-25:

1

i The Union agrees that its members shall be required io abide by the Vi
regarding Officer Involved Shooting and Deaths including the section that requires sach "'\ffii«_ﬁ‘
involved in an officer involved shooting to submit to drug and aicohol testing, so long as such tes
required by 50 ILCS 727/1-25 or any similar state law.

fh ‘)

2, For the purpose of clarity, the parties agree that a person “involved in” =
involved shooting is defined to mean any officer who discharged a firearm thereby causing inj

death to a person or persons. If multiple officers discharged their firearm and it is unclear whoss buile:
struck the person or persons, then all officers who discharged their firearm in the direction of 1
shall be required to submit to drug and alcohol testing.

3 The parties agree that the term “involved in” an officer-involved shooting does not
include officers who did not discharge their weapon, even if they were providing other form ;
and assistance during the call. Nor does the term “involved in” include officers who discharged their
weapons when it is undeniably clear their projectiles did not actually strike any person or persons.

4. The parties agree that the provisions of the collective bargeining agreement regarding
drug testing and standards for discipline shall regulate the drug testing procedures and the conseouences
for any positive drug test results.

5. The parties agree that any drug or alcohol test required pursuant to this Aer
be considered a compelled, non-voluntary drug or alcohol test under threat of disciplina
testing shall only be done by urinalysis or breathalyzer. Blood tests shaii only be ad":ﬁ nistere
warrant, unless the officer otherwise consents. This does not limit the Village’s right w0 ol
results via other available legal process.

By:

Date:
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